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Budget Status 2012-2013
• Every department and unit in the college is 

out of debt
• $3,680,772 in operating funds in the 

department’s and units right now
• 30% reduction in computing tax has been 

maintained and will be greater next year
• $12,580,345 in Base Funding
• $24,852,844 in Total Revenue 

52%



$4.3 Million

$400,000

$1.1 Million



• Proposal submissions:
– 2009: 42 Faculty
– 2010: 85 Faculty
– 2011: 80 Faculty 66% of Tenure-line Faculty



Undergraduate Majors and Graduate Students
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Problems with Productivity Model
• Increase in majors, net decline in SCH

– Transfer credits
– Competition across colleges
– Need for curriculum and delivery methods to 

continue to evolve to attract “new” students

–Permanent Change Requested
• Will Host a Town Hall Meeting



Space Issues
• Space Study Funded by Central 

Administration
– $50,000
– RFP completed and has been posted
– Will begin by the end of October
– Essential to have faculty participation
– The Question of OSH



A Campaign for Our Students
• Scholarship Endowment Campaign

November 13, 2012 - Salt Lake City
February 7, 2013 - Washington D.C.
March 6, 2013 - Orange County
March 7, 2013 - Los Angeles



College-Wide Initiatives
• Junior faculty research leave program in full swing

– Third year leave, has to be approved by chair

– Five Faculty Participating 
• Teaching Incentive Awards

– Two Awards, $10,000/each
• Student Internship Development Program
• Increase College Profile

– Web presence, newsletters, ambassadors, targeted 
outreach







Graduate Student Development Initiative
• Graduate Student Advisory Council
• Grant Development Program
• Graduate Student Teaching Fellowship 

Program
• Endowment Campaign
• Intellectual Entrepreneurship 

– Preparation for academic careers



Priorities
• Targeted Merit  and Equity Pay in Departments and Units

– Requires increased base funding

• Development of targeted faculty positions (based on department 
performance)

– Secondary to improved pay for existing faculty

• New Buildings 
• Continued Development of research infrastructure and productivity

– Office of Research Administration

• Reconnecting with undergraduate base
– Student Ambassador Program
– From the Classroom to Careers Initiative

• Targeted Private Development
– Break Ground on a New Building in the next 18 Months
– National Scholarship Endowment Initiative
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