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As part of an interdisciplinary initiative, the University of Utah {2 , q
is seeking applicants for two tenured faculty positions at the Ps -

Associate or Full rank that will contribute to a recently fr &
established consortium promoting interdepartmental 'J’ . "“{ ‘w"" e e 1 "ﬁ" Kl
collaboration and innovative research related to families and A AP <

health across the lifespan. Additional senior level hires are ; ; \
anticipated in 2016 as part of this transformative cluster ’ - —

hiring opportunity. http ://csbs.utah.edu/health_family. php

Family-Based Intervention and Evaluation. We seek scholars who design and evaluate behavioral
interventions (e.g., social marketing, clinical trials, personalized medicine) in light of family influences.
Interventions may be aimed at preventing, diagnosing, treating, and/or managing disease, and evalua-
tions can examine individual, family, and community effects. The ideal candidate will have expertise in
the study of family relationships, including the influence of families on the effectiveness of health inter-
ventions. All scholars fitting this description, regardless of their current discipline, are welcome to ap-
ply. However, the particular department for the hire (location of tenure and teaching responsibilities) will
likely be Family and Preventive Medicine, Family and Consumer Studies, Health Promotion and Educa-
tion, Psychology, or Sociology. For inquiries, please contact search committee co-chairs:

Dr. Robin Marcus (Robin.Marcus@hsc.utah.edu) or Dr. Rebecca Utz (Rebecca.Utz@soc.utah.edu).

Quantitative Methods in the Study of Families and Health. Preferred emphases include statisti-
cal modeling of longitudinal data structures related to familial, life span, historical, or dyadic process-

es. Candidates must also have substantive research interests in health-related family processes. Exam-
ples include familial/genetic predisposition to health problems, the interaction of familial and environmen-
tal factors affecting health outcomes, or social, psychological, public policy, or economic mechanisms
affecting health that modify and are modified by family structure. All scholars fitting this description, re-
gardless of their current discipline, are welcome to apply. However, the particular department for the hire
(location of tenure and teaching responsibilities) will likely be Economics, Family & Consumer Studies,
Health Promotion and Education, Psychology, or Sociology. For inquiries, please contact search com-
mittee: Dr. Jonathan Butner (Jonathan.Butner@psych.utah.edu) or Dr. Ken Smith (Ken.Smith@fcs.utah.edu).

Positions to begin in July 2015. All candidates should have an established track record of extramural funding.

Application review will begin on Oct 1 and continue until positions are filled. For full postings and to apply:
https.//utah.peopleadmin.com PRNO00898F (Quant Methods), PRNO0897F (Intervention)

University of Utah is an Affirmative Action/Equal Opportunity employer committed to diversity in its workforce. In compliance with federal and state laws, Univer-
sity policy prohibits discrimination on the basis of race or ethnicity, religion, color, national origin, sex, age, sexual orientation, gender identity/expression, veter-
an’s status, status as a qualified person with a disability, or genetic information. To request accommodation or for further information about AA/EO policies,
please contact the Office of Equal Opportunity and Affirmative Action, 201 S. Presidents Cr (801) 581-8365 (V/TDD), email: oeo@umail.utah.edu.




